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Celebrating  
Black History Month  
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What does Black History Month mean to you? 
- why is it important? Do you do anything to 
celebrate Black History Month?
 
I, along with my generation, have always been proud and 
aware of Black achievements and we celebrate it on a 
continuum by reading and finding out more information 
about Black achievements and sharing amongst 
ourselves; new historical gems are being discovered all 
the time. I remember, as a child, my family used to make 
or receive phone calls from other Caribbean friends 
and family whenever we saw a successful Black person 
on the TV – pre-social media! This could be sports, 
entertainment, politics etc.  I was woken up as a child 
to watch Muhammad Ali boxing and, when he passed, 
I wrote a tribute to him which was published in the 
Evening standard! My glamorous aunt encouraged me to 
watch the Caribbean contestants on Miss World, seeing 
them on the same “platform” as everyone else as far as 
beauty was concerned and I grew up feeling confident 
about myself.  The phone was off the hook when Trevor 
MacDonald and Moira Stewart were broadcasting 
showing everyone that “we” deserve to be on the same 
platform as anyone else.  Plus, I could never escape 
watching the West Indies cricket team (when they  
were good).  

What significance do you think Black History 
Month holds in today’s society, and has that 
changed over time? 
 
Black History Month UK is a final acknowledgement 
that we exist and are contributing members of society 
as there is a lot of “hidden” information which is now 
being disseminated. This gives everyone outside our 
community the opportunity to learn about the people 
who live amongst them, broadcasting all the things 

that I was already growing up being proud of. When 
people do not know or understand different cultures, 
this results in suspicion followed by prejudice and I 
hope that this has helped or is still helping the current 
generations and generations to follow to overcome this 
or not even think about “differences”.  Having said that, 
I know that in London going back to my parent’s day, 
different cultures did mix a lot and socialise e.g. at the 
Skerritt family parties we always invited the neighbours, 
friends and work colleagues as they couldn’t resist a bit 
of Caribbean food, music and the traditional rum punch!  

I am looking forward to the day when we do not have 
to celebrate Black History Month as to me every day is 
Black history.  When we are recognised for achievements 
by having this taught in schools worldwide and we 
become the norm like any other ethnic group then that 
would be a major achievement.

Do you think you have ever faced challenges 
in your career due to your race? How did you 
overcome it? 
 
Although my family made me aware of challenges I 
could face, I personally did not face any challenges in 
the workplace – or not that I noticed!  Having family 
support helped with my confidence too. In one of my 
first jobs, I had an amazing boss who made me think 
that I could do anything I set my mind to.  He was a 
well-travelled amazing mentor and I have carried that 
mindset around with me ever since.  I worked with a lot 
of international staff (Europe, US, South Asia, East Asia) 
or with people who spent some time abroad so they were 
more multi-culturally aware. 
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How do you think we can better educate 
colleagues about Black history and support 
Black History Month? 
 
First hand experiences/Workshops/Seminars 

•	 Encourage non-Black staff to feel comfortable to 	
	 ask questions to Black staff about being Black and  
	 the importance of Black History Month to them.

•	 Organise workshops and seminars that focus on  
	 Black 	history, culture, and contributions. 

•	 Invite guest speakers, historians, and community 	
	 leaders to share their insights and experiences.

•	 I’d also suggest organising some fun activities to get 	
	 staff engaged along the lines of…. Black History Walk, 	
	 a Black History Quiz/competition, displaying images 	
	 of important Black people from diverse backgrounds 	
	 and experiences/events around the office (black  
	 and white prints would be perfect), presentations, 	
	 poetry and art.

How do you see the role of Black History Month 
evolving in the coming years, particularly in the 
workplace context? 
 
•	 Growing our presence – It’s important the EDI group 	
	 grow their presence among companies promoting 	
	 EDI – hosting events at Lichfields could provide good 	
	 opportunities to increase recruitment and business 	
	 from diverse backgrounds.

•	 Successful promotion – Promoting Black History 	
	 Month effectively on a yearly basis could help to 	
	 foster the positive image of Black people in the office 	
	 throughout the year. Positive Blackness should 	
	 not just be confined to the month of October. 

Support and Education  
around Black History Month  
by Julie Williams
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Career / Workplace   
by Tamara Ettenfield

  
What has been your experience as a Black 
Professional in the planning industry? 
 
I have worked as a Planner for 6 years, and been at 
Lichfields for nearly 3 years and I have only ever had  
a positive experience working in the planning industry 
as a Black Professional. 

What is your advice to young Black 
Professionals considering planning as  
a career? 
 
As a child I was brought up with the mentality that as 
long as you try your hardest, that is all that matters, 
and the colour of my skin was not a barrier to my 
success. This is something I have carried through to 
my everyday life. I do however understand that this 
is a very privileged position to be in, as often people 
of colour are told they have to work twice as hard 
as others to be in the same position. My advice is 
therefore to say, “Believe in yourself, try your hardest, 
and you will succeed!”

What do you think Lichfields needs to do  
to attract more Black Professionals? 
 
Ultimately, I don’t think the question should be ‘What 
do you think Lichfields needs to do to attract more 
Black Professionals’  but ‘What does the education 
system need to do to attract more Black students into 
the profession’. In my experience, the number of Black 
Professionals is influenced by the number of people 
coming through the education system and without the 
work being undertaken at all levels (school, college 
and university), Lichfields will struggle to attract more 
Black Professionals as they just don’t exist. 

Inspiration  
by Deon Gordon

  
Name an inspirational Black historical figure 
who inspires you and why?
 
Marcus Garvey is a truly inspirational figure. He was a 
passionate advocate for Black empowerment and unity, 
founding the Universal Negro Improvement Association 
(UNIA). Garvey’s vision of economic independence 
and pride in African heritage has left a lasting legacy, 
inspiring countless individuals to embrace their identity 
and strive for greatness.

Can you name one of your favourite places/
developments in the UK that reflects Black 
heritage?
 
One of my favourite places in the UK that reflects Black 
heritage is Notting Hill. This vibrant area is renowned 
for the Notting Hill Carnival, a spectacular celebration 
of Caribbean culture and heritage. The carnival brings 
people together in a joyous display of music, dance, and 
community spirit, making it a significant and cherished 
event. 


